
TABLI THBII

Full-Tim. Hir•• : 10/1/86 - 10/1/89

BEVERLY BRAHDT - WF SALES 3/23/87 - KFUO-FM
Sal••work.r·

Resume on fil.. Only per.on int.rvi.w.d.

BOB EVANS - WM PROFESSIONAL 9/21/87 - ~FUO-FM
Announc.r·

Resume on fil.. only p.r.on int.rvi.w.d.

BERN HENIZI - WM SALES 1/26/87 - KFUO-FM
Sal••work.r·

TOM LAUBER - WM

KEN LOMBARDI - WM

Ad plac.d in Broadca.ting Magazin. and Notic. post.d at Church
headquart.r.. Two whit. mal•• and on. whit. female int.rvi.w.d.

MANAGEMENT 5/14/87 - KFUO-FM
station Manager

Ad plac.d in Broadca.ting Magazine. Approximat.ly 20 re.um••
received, cannot d.t.rmin. rae••

MANAGDIIHT 7/27/87 - KFUO-AM
Station Manag.r••

Adv.rti••••nt. placed in Luth.ran publication. with nationwide
circulation. Fi.ld narrowed to 5 fraa nationwide ••arch. None of
the five was a ainority. (Rae. of oth.rs submitting resuae.
cannot b. det.r-ined.)

JUDY KgJItJBTBY - WF SALES 2/23/87 - KFUO-FM
Sal••worker·

Resume on file. Only per.on interview.d.

• Knowl.dg. of cla••ical mu.ic required.
** Theological training required.



LINDA SUBD - WF
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OFFICE , CLERICAL 6/8/87 - KFUO-AM
R.ceptionist

Only person int.rvi.wed. R.ferral by existing staff - wife of
student at Concordia Seminary.

TOM SUDHOLT - WM

Resume on file.

PROFESSIONAL 10/20/87 - KFUO-FM
Announcer*

JOAN HARWELL - WF OFFICE' CLERICAL 11/17/87 - KFUO-AM
S.cretary

Walk-in -- fill.d out application and r.sum. left.

REV. MARK HAWlINSON - WM PROFESSIONAL 11/2/87 - KFUO-AM
Dir.ctor, Audio Re.ourc••**

CHRISTINE KlSIMAN - WF

Po.ition r.quired a Mini.t.r. Adv.rti••••nt. plac.d in Luth.ran
publication. with nationwide circulation. 5 candidat.s
intervi.w.d, non. minoriti.s. Rae. of oth.r•••nding r ••umes
cannot be d.t.rmined.

OFFICE , CLERICAL 2/13/87 - KFUO-AM
s.cr.tary

Walk-in candidat. from Concordia S.minary. (2 women candidates
intervi.wed.)

STEVE MYRICK - WM PROFESSIONAL 10/26/87 - KFUO-AM
Announc.r**

CHARLOTTE AKIN - WF

Respond.d to notic. at st. Louis Broadcast C.nt.r. Only person
intervi.w.d.

SALES 1/4/88 - KFUO-FM
Salesp.rson*

Resume on fil.. Only person int.rviewed.

* Knowledge of classical music requir.d.
** Theological training required.



DEBBIE GlXMlS - WF
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PROFESSIONAL 9/1/88 - KFUO-AM
Announcer··

Former employee at Church headquart.rs. Only candidate.

TOM KOON - WK SALES 2/29/88 - KFUO-FM
Sal.sworker·

Resume on file. Only person intervi.wed.

CARRIE PEREZ - (Hi.panic/
Female)

SALES 3/7/88 - KFUO-FM
Sal.sworker·

Resum. on fi1., three wom.n candidat.s interviewed.

SUE CROWN - WF

Wife of Seminary student

OFFICE AND CLERICAL 8/16/88 - KFUO-AM
Rec.ptionist

only p.rson intervi.w.d.

REV. MARK SPITZ - WM PROFESSIONAL 2/9/88 - KFUO-AM
Announc.r/Proqraa Dir.ctor••

Position r.quired a Luth.ran Mini.t.r. Adv.rti....nt. placed in
Lutheran publications with nationwide circulation. Candidates
were narrow.d to five - non. was a .inority. Race of others
sending re.um•• cannot be determin.d.

BOB THOMSON - WM SALES 10/24/88 - KFUO-FM
Sal••worker·

Re.um. on fil.. On. other p.rson (a whit. feaale) was
interviewed.

JAMES BllO - WM SALES 2/22/89 - KFUO-FM
Sal••work.r·

Responded to notic. at st. Louis Broadcast Center.

* Knowledg. of classical music required.
** Theological training requir.d.



CAROLYN M];J.J.p - WF
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SALES 5/15/89 - KFUO-FM
Sale.worker·

•

Resume on tile. Only person interviewed.

wyNN BRESSLER - WM SALES 9/18/89 - KFUO-FM
Sale.worker·

Resume on tile. Only person interviewed.

SHABISSE BUSH - WF SALES 10/30/89 - KFUO-FM
Sale.worker·

ANGELA BURGER - WF

Resume on tile. Only person interviewed.

LUCY WALKER - WF SALES 3/20/89 - KFUO-FM
Sale.worker·

Resume on tile. only per.on interviewed.

GLYNEX,X,pj WILLI - WF SALES 3/20/89 - D'UO-FM
Sale.worker·

Reterred by exi.ting .tatt. Only per.on interviewed.

FRANK WOOD - WM SALES 6/19/89 - KFUO-FM
Sale.worker·

Resume on tile. Only per.on interviewed.

PROFESSIONAL 9/8/89 - KFUO-AM
A••i.tant Director, Develop.ent••

Reterred by exi.ting .tatt. 2 wo.en interviewed, one ot whom was
current .taff. Succe••tul applicant was wite ot student at
Concordia Seainary.

• KnOWledge ot cl...ical mu.ic required.
•• Theological training required. .
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CHRISTINJ KlsEMAH - WF OFFICE , CLERICAL 8/23/89 - KFUO-AM
secretary

Leave ot absence - job held. wite ot student at Concordia
Seminary.

REV. DAVID SCHULTZ - WM MANAGEMENT 9/25/89 - KFUO-AM
station Manager**

Position required Lutheran Theological training. Advertisements
in Lutheran publications with nationwide circulation. Candidates
narrowed to tive, none ot whom was a minority. Race ot others
sending resumes cannot be determined.

•

CYNTHIA BLADES - (Black
Female)

OFFICE AND CLERICAL 11/1/89 - KFUO-AM
Secretary

*
**

Three black women interviewed -- all reterred by Lutheran
EmploYment Project

Knowledge ot cl•••ical music required.
Theological training required. .
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part-Time Hires: 10/1/86 - 10/1/89

DAVID APAMS - WM PROFESSIONAL 12/7/87 - KFUO-AM
Announcer

Concordia seminary student. Resume on file.

JIM CARL - WM PROFESSIONAL 10/20/87 - KFUO-FM
Announcer*

Resume on file.

REV. ELMER KASCHOFF - WM

Resume on file.

EMIL WILDE - WM

Resume on file.

PROFESSIONAL 12/1/87 - KFUO-AM
Staff writer**

PROFESSIONAL 12/8/87 - KFUO-AM
Announcer

LINDA BBEIGBT - WF OFFICE' CLERICAL 6/27/88 - KFUO-AM
Secretary

Wife of student at Concordia Seminary. Resume on file.

KATHY SITZER - WF

Resume on tile.

THOMAS EGGEBRECHT - WM

Seminary student.

PROFESSIONAL 8/1/88 - KFUO-FM
Announcer*

PROFESSIONAL 7/1/88 - KFUO-AM
Announcer**

* Knowledqe of classical music required.
** Theoloqical traininq required.



JAMES GUlAR - WM

Seminary student.

PAUL HARNER - WM

Seminary student.

WAYNE HUEBNER WM

Seminary student.

MARK KUFAHL - WM

Seminary student.

KURT TAYLOR - WM

seminary student.

WALDEMAR YINQUSKI - WM

Seminary student.

ED BLOBSKI - WM

Seminary student.

ROBERT ARKBBUSTIR - WM

- 7 -

PROFESSIONAL 7/9/88 - XFUO-AM
Announcer··

PROFESSIONAL 3/3/88 - KFUO-AM
Announcer··

PROFESSIONAL 8/12/88 - XFUO-AM
Announcer··

PROFESSIONAL 8/13/88 - KFUO-AM
Announcer··

PROFESSIONAL 7/9/88 - KFUO-AM
Announcer··

PROFESSIONAL 7/9/88 - XFUO-AM
Announcer··

PROFESSIONAL 2/1/88 - KFUO-AM
Announcer··

PROFESSIONAL 8/18/89 - KFUO-FM
Announcer

Responded to notice at Broadcast Center of st. Louis.

• Xnow1edqe of cl.ssical ausic required.
•• Theo1oqica1 traininq required. .



EUGENE FICXER - WM

Resume on file.

GERTRUD McCLEES- WF

Resume on file.

JASON CASHKER - WM

Seminary student.

JEFFREY HEYER - WM

Seminary student.

DANIEL RAMSEY - WM

Seminary student.

MARTY BEED - wr

Seminary student.

- 8 -

PROFESSIONAL 3/3/89 - KFUO-FM
Announcer··

CLERICAL , OFFICE 11/14/89 - KFUO-FM
Secretary

PROFESSIONAL 11/1/89 - KFUO-AM
Announcer··

PROFESSIONAL 4/10/89 - KFUO-AM
Announcer··

PROFESSIONAL 4/24/89 KFUO-AM
Announcer··

PROFESSIONAL 10/10/89 - KFUO-AM
Announcer··

• Knowledqe of cla••ical music required.
•• Theoloqical traininq required. .
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PARK AVENUE TOWER

6S EAST SSTH STREET

NEW YORK, NEW YORK 10011-32

(iii) 7S0-S0S0

MARCIA A. CRAN8ERG

DIRECT LINE: (202) 872-3736

ARNOLD & PORTER
1200 NEW HAMPSHIRE A"ENUE"N. W. tt~1,9 ,

WASH INGTON, 0 C. 2003"''''1, . tio
(202) 872- 6700 V

CA8L.E:"ARFOPO"

TELECOPIER: (i02) 872-6720

TELEX: 88- 2733

December 29, 19S9

1700 LltolCOLN STI'l£ET

OEtolVER,COLORAOO 80203

(303) 863-1000

....

BY HMD PIiLIYDY ,
"

Ms. Donna Searcy
secretary
Federal Co..unications co..ission
1919 M Street, NW Roo. 222
Washinqton, D.C. 20554

Re: Supplement to IiEO Proqraa Report (Form 396)
The Lutheran Church/Missouri Synod
Stations lCFtJO and lCFUO-FM, Clayton, MO
Renewal Applications
FCC File Nos. BBH-S90929YB and BB-S90929VC

Dear Ms. Searcy:

The Lutheran Church/Missouri Synod, licensee of
stations KFUO and KFUO-FM, has pendinq before the FCC
the above-referenced application for renewal of license.

KFUO has been requested by telephone to provide
certain suppl..ental inforaation to FCC staff reviewinq
the Equal Eaployaent Opportunity Proqra. Report (FCC
Form 396) sub.itted as part of that application.
Attached hereto is a supple.ental state.ent providinq
the requested information.

Should there be any further questions concerninq
this application, kindly co..unicate directly with the
undersiqned.

AttachDlent

cc w/Attachaent:

Very truly yours, _. J, ,.,
~rv\.CC~Q~ G~~

Marcia Cranberq ~

Susan Simcox, EEO Branch



EEO Syppx,PliHT

III. RECRUITMENT.

a. Employm.nt Organizations. Th. lic.nsee has

attempt.d to id.ntify r.cruitm.nt organizations which

will supply it with qualifi.d minority applicants. To

this .nd, during the lic.n•• p.riod the lic.nse. sent

lett.rs to a numb.r of emploYm.nt organizations in the

st. Louis ar.a. Th.s. includ.d Roth Young P.rsonnel

Service of st. Loui., Sn.lling , Sn.lling, and Sal.s

Recruit.rs Irvin-Edwards.

Each letter advised that the stations are an

Equal Opportunity Employ.r, and requested the address.e

to ref.r minority and female applicants to the stations.

Each letter also advis.d that the license. would be in

direct contact when job op.ning. aril', but r.qu.sted

that any qualifi.d minority group memb.rs and/or wom.n

be referr.d to the station. at any tim••

Attach.d to .ach letter was an acknowledgm.nt

form to b. compl.t.d by the addr..... and r.turn.d to

the .tation.. Th. form recites the addr••••• 's

und.rstanding that KFUO se.ks qualified minority and

f.mal. applicant., and a.k. the addr••••• to stat. what

action it hal tak.n or will take in r.spons. to the

reque.t. Th••tation. includ.d the acknowl.dgm.nt forms

to help th.m monitor how .ffectiv. th.ir minority
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recruit.ent efforts are. A copy of one of the letters

is provided as a sample at Attachment One.

Despite this effort, none of the letters resulted

in any referrals of minority applicants. The licensee

has, therefore, sought out other employment

organizations which would be better sources of minority

referrals. This effort has paid off with the

establishment of a successful relationship with the

Lutheran bpl~nt Project ot st. Louis, a

clearinghouse run by the Lutheran Church for employment

of members of minority groups. The Project recently

referred three black fe.ale applicants to the stations

to fill an open clerical position. This past November

the station hired one of the three to fill this

position. The licensee is presently relying on the

Project to assist it in similarly filling a second job

opening at the stations.

b. Educational Institutions. During the license

1

period KFUO sent letters identical to that included as

Atta~nt One to virtually all of the major secondary

educational institutions in the st. Louis areal. It

The few st. Louis area schools to which letters
were not sent are either extr..ely s..ll or have, with
the exception of Mera.ec Co.-unity College, an
enrollment of minority students at a level below that of
all of the other schools to which letters were sent.
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also .ent the same letter to The Broadcast Center, which

is a broadcast trade school in st. Louis.

The minority enrollment at each of the

educational institutions contacted i. as follows2 :

University of Mis.ouri
at st. Louis

southern Illinoi. Univer­
sity at Edwardsville

Lindenwood Colleqe

washinqton Univer.ity

st. Louis Community Colleqe
at Forest Park:
at Flori.sant Valley:
at Meramec:

The Broadcast Center

13' (9' black)

16' (13' black)

13' (10' black)

14' (5' black)

44' (42' black)
22' (19' black)
5' (2' black)

" (5.9' black)

None of these institutions referred any minority

applicants durinq the license period. Since there are

no secondary educational institutions in the area with

minority enroll.ents greater than those at the schools

contacted, the licensee will continue to contact the

institutions it has already contacted in an effort to

further encourage referral of qualified minority

applicants.

2 Source: Either convers.tions with school per,onnel
or Peterson's Guide to 'our-liar Colleges 1990.
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c. Print Media. The licensee has not

traditionally advertised in the print .edia for job

applicants. However, in order to increase the number of

minority applicants, the licensee has initiated a new

policy of advertising all job openings in the st. Louis

Argus, the local newspaper with the hiqhest black

readership in st. Louis.

d. Employee Referrals. The licensee encouraqes

existinq employees of the stations, as well as at the

headquarters of the Lutheran Church/Missouri Synod, to

refer qualified minority and women candidates. Every

job openinq is posted at the stations and in the

headquarters office. (Approximately 12% of the

employees in the headquarters office are members of

minority groups.) Virtually all of the employee. hired

within the last year ca.e to the stations by employee

referrals.

IV. JOB HIUS.

A. stated in the renewal application, durinq the

twelve .cnth period beginninq October 1, 1988 and endinq

Sept.-ber 30, 1989, the station hired a total of six

person., two white male. and four white females. All of

these person. were hired for positions in the top four

job categorie.. The two male employees and two of the

temale employee. were hired for positions in the "Sales"
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cat.qory, a third temal. was hir.d tor a position in the

"Prot.ssionals" cateqoryl and the other female was hired

for a position in the "Otficials and Manaqers" cateqory.

VIII. OTHER INFORMATION.

Attach.d are a numb.r of docum.nts which KFUO

utiliz.d durinq the license p.riod to tacilitate the

station's EEO efforts. Th. docum.nts are as follows:

a. lEO Data Fora and Applicant Flow Chart

(Attachm.nt Two). The stations complete a data torm for

each applicant. The torm provides information

concerninq the sex and rac. ot the applicant, and

disposition ot the application. The torm is not seen by

the person makinq hirinq decisions until atter the

emploYm.nt decision has b.en made.

b. Notic. to Employ••s and Applicants

(Attachm.nt Thr••). Th. stations post in a conspicuous

location a copy ot th.ir EEO Policy Stat.m.nt, alonq

with a notic. to .mploy••s r.qu.stinq that th.y refer

qualitied wo••n and minorities who miqht b. int.r.st.d

in workinq at the stations.

c. Policy Stat_nt on S.xual Harassunt

(Atta9beent Pqur). Th. stations also post this

state••nt in a conspicuous location at the stations.
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July 18, 1989

Roc~ Young E'ersonneL Se::"ri~e QC Sc. t-J1lt ..
L20 Souch Ccn::~3L Ave~ua

Sc. lQuts, ~issou=i 53L05

Dea~ 5i.~:

Sca:ion K7UQ-F'M tS an. :qLla.~ O!,!,o:-cuni::, ::n;>~J~~r. ~t"om :i~e co cime, W~

have joo o!,eni:1gs 3.1: ou: scad,)n '..m..i.::t :~~'..l.i.=~ a 'Ja:-ia:? of s~i Us and
c3La~=5. ~e anc:J~:-a~a ~e:n~e=s JE ~in.Q=:::' ~:JUpS .lnd wo:nen ::0 a?pLy cOt"
ches e posicions, and we 3aek you: ieLp :~ =~:a:=in~ :nino=i:ies and women
co LlS.

We witt be concac:.i.ng you as jab 0genin~5 i::se ~c Jur 3:a:Lon. In che
:nean:::ne. :: you '''::'0\.1' 'J: :nino:-:::, !:JLl? ":Ie:nJe::,.i .l:1d/n' ·...omen ·..rho mig:u: ,e
tnce:~,;=ad in NoC':<i.ng .iC ,)u::' ;;=ac~Jn, ?L-:3.3: 10 :0.01: ':1.esi.:ice ::1 t"aea: c:te'!l
di:ec:Ly :0 me. In c:te even: you do noc ?:e;;encLy ~n.ow Jf an? such
c.3.ndi.,ia.:es, ?Lc3.sa ::'ate::' :;"em :0 :ue ·..mene"a::- che:' come :J YOLl: .lc:~n::ion.

If you a:e 3.wa:-e Jf :1nYJc'ne: Jrga:1i:::.:lc lJn '.m..i.:':1. :nay be of 3.s31sc.3.nca co
uS in r:~ i. s:-ega =1, [ '.Jou Ld 3. tso 3.!JPra·:i..lI: a ~avi ng t r: s name 3.nd address. r
am encL-Jsi.n.g 3. ra;::Jly :0':"':':1, ana ask ::ta: .lou :ompLeca and reC:H':1, i.e: :0 me
co acknowledge recei~c ot :~is Lac::::,.

~a:1~ you fQ~ your 3.SS1S:3.nc~.

,. -:-J
Slnc~!:"ely,

=



This is co acknowLedge chac I have received a Leccer from Scacio·n
KFUO-FM see~ing female and minority referrals for job o~enings

at the station.

Signacure Oat e

The foltowing accion (has beenl (wi 11 bel caken:

Ocher organizations co concacc:

~ame

3 ; F I) t.: 'I 0 ~ ~ ~ L , \I
~

S r L I) U l-; ~I I) r; 3 l lJ ;

( 3 t
"*

) i ~
~ ) I) .) ~-

Address
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INSTRUCTIONS FOR USE OF KFUO-FM DATA FORM

l. !his fOM shouLd be compl~ced by at" on behaLf of every appLicanc who

3ubmi:s a t"~surne and/or amplo:,ma;'l~ appticae:ion CO t<FUO-F~. Anyone

caLLLng aboue: a job opening should be a3ked e:o come co che se:acion

hi:i.;'l~ decisi.ons ~nc~l 3.::~: :ha =m~LJymene: dec~sion has been made.

J .

4. In addicion co ;na"ing a noe:ae:ion on ~:-tis COM, you shouLd send a L-!e::a:,

:0 any appLicane: :0 whom :,ou ~k: an Jc:~r oc empLuymenc and whi:~ i3

t"ejec:ed, decailing :~e cerns of ::-ta Jc:~rJ and documene:ing c~e face:

chae: che oEt~r '.oIas r'!jec::ed and 3.;'l? ::asons 5i-Jen. Copi~s of e:hese

Lec::~rs should be leepe on Eile.

S. On a regular ?ectodic basis, che dae:a from chese forms shouLd be compi.L~d

on c~e KFUO-~ AppL~canc Flow Clare I ~i.ne:ained in e:he business office.



KFUO-FH EEO DATA FORM

NOTE: The data requested by this form will assist us in complying with
equal employment opportunity obligations. This form witt be maintained
in a file separate from your resume and/or employment application. ~e

informacion you provide on this form will not be available to the per:;on
who evaluates your employment application, and will not be used in any
way in decermining whecher co offer you employment. Part 8 or the form
will noc be completed until after a decison on your application has been
made, and, if an offer of employment is made, until afcer you have accepted
or rejecced che offer.

PART A

~AME: _

REFERRED BY:------------------
RACE:

DATE:----------

SEX:

PART 3

F

American Indian or Ala~sa Native
Asian or Pacific Islander
Black, not of Hispanic Origin
His panic or Span i. sh-SurnaClled
fHhi:e, not of Hispanic Ori~i~

?OS a:,] :.( ~o R.:"1ECH AP ?r..rCA~T :\.P?U ED:-------------------
l-E 11::D : YES NO

I: ~O I ~A::)ONS : _

IF OF:~~ ~DE AND ~JECTEDJ REASONS GIVEN B~ ApptrCANT: _



KFUO-F~ APPLrCAST FLOW CHART

rime Period of Reporc _

Person Preparing Re?orc _

Dace Prepared _

*l-Americaa Iadian or Alaskan ~ative

Z-Asian or Pacific Islander
3-Btack, noe of Rispaaic Origin
4-Bispanie or Spaaisb-Surnamed
5-~ice, noe of Rispaaie Origin

**L-[~tervie.ed, no ~f:ar

2-[ncarviewed, offer axcended, and 3i~ed

J-[ncervieved, offer extended, buc rejec:ed



'-...:.---..,;_--;...~u---...:.---:.---"----~------____:
I I

KrUO-F~ APP~[CAN7 FLOW CHART

CT

Pav
Joo Title

""'L-::1:ar"'/1e',oIed, no offer
2-[nter'/1ewed, offer extl!!1ded, and htrad
3- [m:er'l i ewed, offer extended t but rejec:ed

I

I
Dispesiiien' • i

I
I

Posiiion I
Acciied Reierred

For I By

I I

! I I
I ! I

I I I

Time Period of Report ___

Date Prepared
--------------------------------------

I I

Person Preparing Report ___

"'L-.'3.lne:ican rndian or ~ras:<an Nat1'/e
2-Asian or Pacific [slander
3-8lac!<,. not of Hispanic Origin
4-Hispanic or Spanish-Surnamed
S-Whfte~ not of Hispanic Origin

I . II I. "",.1I I I "01 I I
IDere INome i OriS· ,Rec~

D~ . .L . JJ \" \ I Co .;>(;
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NOTICE TO EMPLOYEES AND APPLICANTS

FOR EMPLOYMENT REGARDING STATION

EEO POLICY AND PROGRAM

(TO BE POSTED AT ALL n~ES [~ A CONSprCUOus LOCATrON )

It is the policy of Station KFUO-F~ to provide ~qual employment opportunity to all qualified
individuals without regard to race, color, religion, natL~nal origin, or age, all personnel
actions including recruitment, evaluation, selectLon, promotion, compensation, training,
discipline, and termination .

..!'t"' is also the policy of Station KFUO-FM to pomote :he realization of equal employment
opportunity through a positive, continuing progr3m of specific practices designed to ensure th~

full realization of equal employment opportuni:y without regard to race, color, religion,
national origin, age or sex.

To make this policy effective, and to ensure confor~ance with the ~ules and Regulations of the
Federal Communications Commission, we have developed an Equal Employment Opportunity Program.
Copies of our Equal Employment Opportunity Program lre available to all interested per;Jn~ i1
the business office.

We would like to ask your cooperation and assistance In our efforts to recruit, hire and
promote qualified women and minorities. In :hi, regard, if you know or individual, who -:'l~p:

be interested in and qualified to work at the sta:i.Jn, we encourage ?ou to refer them :) lS.

All applicants and employees are entitled to equal employment opportunity. If you believe ~ou

, 've been discriminated against, you have the rignt to notify the Federal Communications
-4mission, 1919 M Street, N.W, WaShington, D.C. 20554; the Equal Employment Opportunity
Commission, 625 North Eulcid or the Missouri Commission on Ruman Rights, 625 North Euclid,
Suite 605.


